
Entry Form
Name of entrant: ____________________________________________________________________
Name of KYSPRA member (if different from entrant): _______________________________________
District:____________________________________________________________________________
Phone: ___________________________     email: __________________________________________

Entry title (Title of your entry): _________________________________________________________
Category name: ______________________________________________________
Category number:_______________   Entrant class:_______________

Purpose of entry and the target audience (Note: Judges will be instructed to consider the entry pur-
pose information in conducting their evaluations): 

This entry is (mark with an X): 
_____ attached 
_____ linked by URL provided in entry
 
Total amount of all entry fees from your district ($45 per entry):  $ _________
   
If this entry earns an award, please specify the name(s) of individuals or units to appear on the 
plaque:
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________

If you need assistance completing your entry, please call Brad Hughes at 
800-372-2962 or via email at brad.hughes@ksba.org

One entry per form

Please save document and upload this document with your district name and your name. 
For example: Adair.Jane.Smith



2013-14 Annual Report



Louisville Education and Employment Partnership Annual Report 2013-14

From the Superintendent

Administrative Offices

VanHoose Education Center
P. O. Box 34020
Louisville, Kentucky 40232-4020
(502) 485-3011
Fax: (502) 485-3991

www.jcpsky.net
Equal Opportunity/Affirmative Action Employer Offering Equal Educational Opportunities

 
 

Dear LEEP Supporters,

A powerful partner has stood by a generation of Jefferson 
County Public Schools (JCPS) students—one that provides 
an extra lift for overcoming challenges, sharpened focus 
for goal setting, and a road map for finding success. 

The Louisville Education and Employment Partnership 
(LEEP) has dedicated more than a quarter-century to 
helping students develop academic and life skills. I am 
proud to say that their dedicated work is bringing JCPS 
closer to its vision for all students to graduate prepared to 
reach their full potential and contribute to society through-
out life. 

LEEP is exceptional in its success rate, longevity, and ability to provide a network of support 
as well as high school, college, and career guidance. Through online instructional tools, job-
shadowing opportunities, employment-readiness trainings, and leadership workshops, LEEP 
students make connections between academic achievement and real-world attainment. They 
work with mentors to develop a pathway to their next destination in higher education or the 
workforce and leave JCPS with the skills and confidence to continuing learning and growing. 

LEEP is an outstanding example of a school district, local government, community organiza-
tions, and caring individuals collaborating to support an extremely large number of young 
people every year. This year, LEEP staff showcased this work by serving on the local planning 
committee for the 2014 National Dropout Prevention Networking conference, and districts 
across the country learned more about their efforts. I know LEEP will continue to inspire our 
community and others for years to come with its model of proven effectiveness.

I sincerely thank everyone who has contributed to LEEP’s mission. Your help is changing lives, 
shaping futures, and strengthening our community. I look forward to another generation of 
students empowered by your committed work. 

Stay the course, 

Sincerely,

Donna M. Hargens, Ed.D. 
Superintendent 
Jefferson County Public Schools
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From the Mayor

2

Pathways to Graduation

Providing Opportunities for 
Students to Achieve
In 1988, the city of Louisville, the Jefferson County govern-
ment, Jefferson County Public Schools (JCPS), and Metro 
United Way formed the Louisville Education and Employment 
Partnership (LEEP). These agencies created and implemented 
a job program that would encourage students to remain in 
school and to improve their academic performance. In return, 
students who graduated would receive opportunities for em-
ployment or continued education. Two years later, the Partner-
ship added a mentoring component, which provided business 
mentors to LEEP students. The mentoring program exposes 
students to successful and positive role models and provides 
them with opportunities to network in the community. The 
Partnership continues to serve more than 1,000 students each 
year.

As our community strives toward increasing the number of 
citizens with college degrees, LEEP plays a vital role in help-
ing students overcome the obstacles to graduation and assists 
them with the transition from high school to college. Many of 
the students are the first in their families to consider attending 
college. Career planners assist students in exploring college 
options, guide them through the college application and 
financial aid process, and provide encouragement to gradu-
ates to persist until achieving their degree. The LEEP Program 
works with a variety of community partners to improve edu-
cational outcomes for our students. We recognize that many 
twenty-first-century careers require postsecondary education. 

Career planners also assist students who want to pursue voca-
tional/technical training or enter directly into the workforce 
by helping them develop work-readiness skills and guiding 
them through the employment interview process.

To compete for twenty-first-century jobs and opportunities, 
Kentucky students need to not only earn their high school 
diplomas but also be prepared for what comes next, whether 
that’s college, vocational/technical training, or the workplace. 

3
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2013-14
Mission and Goals 
LEEP’s mission is to help ninth- through 
twelfth-grade students to remain in 
school, strive for excellence in aca-
demics, and persist toward the goal of 
graduation and the transition to college 
or career.

Goal 3
Ninety percent or more of students 
served by LEEP will transition to col-
lege or career following graduation.  
(97.8,%  183/187)

97.8%

Transition Data
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183Total:

97.8 Percent

Goal 1
Ninety percent or more of senior stu-
dents served by LEEP will graduate. 
(187 graduates/194 seniors)

96.4%

Goal 2
Four percent or less of students served 
by LEEP will drop out in grades nine 
through twelve.
(13 dropouts/1,056 students)

1.2%

4

Attendance
Monitoring attendance is a major focus 
area for career planners. The aver-
age number of days absent in 2013-14 
increased to 15 days a student from 14 
days a student in 2012-13. 

Working with students to overcome 
obstacles, connect with new oppor-
tunities, and seek excellence in their 
academics enables students to achieve 
their goal of graduation. Successful 
navigation of the challenges in high 
school allows students to move to the 
next level, where there are new prom-
ises of success in college, career, and 
other pursuits. 

An attendance dashboard is used to 
monitor attendance. This data enables 
career planners to work with students to 
reduce the amount of academic instruc-
tion time they miss through unexcused 
absences and/or suspensions.

Grades are monitored for all students 
through Infinite Campus.

5 10 15 20 250

2010-11 23

15

15

142012-13

Average Days Absent

What We Know About Our Students 

Free and Reduced-Price Meals: 85%

Male: 465 (44%)

Female: 591 (56%)

African American/
Black: 694 (65.7%)

Asian: 9 (<1%)

American  
Indian: 1 (<1%)

White: 297 (28.1%)

Native Hawaiian/ 
Pacific Islander: 1 (<1%)

Multiracial: 17 (1.6%)

Other: 37 (3.5%)

54

*National Student Clearinghouse data
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Alignment With Strategic Plan:  
Vision 2015 
Career planners provide multiple 
services, which align with the Strategic 
Plan: Vision 2015. Program activities 
focus on the following areas: academic 
support, college readiness, employment 
readiness, life skills, and leadership/
community involvement

Focus Area: Graduation and Beyond 

Every student graduates prepared to 
reach their full potential and to contrib-
ute to society throughout life.

Strategy 2.1—Student  
Advising and Planning 

• SmartEd, an early warning system, 
provides predictive data of risk factors 
used to enroll students in the pro-
gram.

• An attendance dashboard is used to 
monitor attendance and behavioral 
incidents. This data enables career 
planners to work with students to 
reduce the amount of academic 
instruction time they miss through 
unexcused absences and/or suspen-
sions.

• Grades are monitored for all students 
through Infinite Campus Ad Hoc 
Reports.

2.1.3—Mentors create opportunities for 
at-risk students to connect with a posi-
tive adult role model. 

Career planners match students with 
business and community mentors, which 
includes working with a designated com-
pany representative to conduct informa-
tional sessions for prospective mentors 
and planning group outings, such as job 
shadowing, holiday socials, and joint 
service projects.

Business professionals are invited as 
guest speakers to share information 
about workplace expectations, educa-
tional training requirements for twenty-
first-century careers, and job search 
skills and to conduct senior exit inter-
views. 

At Jeffersontown High School, LEEP 
coordinates a mentoring program with 
ResCare, Inc., employees serving as posi-
tive role models for the students.

The Partnership would like to thank all 
of its business partners, past and pres-
ent, whose employees have mentored 
LEEP students over the past years. These 
mentors have had an important, long-
lasting effect on the students as a result 
of this one-on-one contact. Mentors have 
invested time and effort in developing 
relationships that help students reduce 
risky behaviors and acquire the knowl-
edge, skills, and experience they need to 
succeed in school and live positive lives. 

2.1.4—Parents are kept informed of stu-
dents’ college and career plans. 

Career planners provide positive com-
munication between the school and 
home and correspond regularly with 
parents/guardians in an effort to inform 
them about programming activities 
offered through LEEP and the status of 
their child’s progress toward graduation 
and college/career.

LEEP quarterly newsletters are sent 
home to all parents and staff to keep 
them informed of upcoming events and 
future program activities (e.g., financial 
aid workshops, college tours, leadership, 
team building, service projects, and 
scholarship opportunities). 

 
 

• The level of engagement 
in activities and programs 
is tracked through the 
Cascade system for all 
students. 

• Career planners administer a survey 
at the beginning of the year to get to 
know their students during team-
building sessions.

• The Developmental Assets Survey is 
administered to all incoming fresh-
men. 

2.1.1—Ensure that each high school 
schedules regular meeting time to 
connect every student with an adult 
for organized lessons focused on 
resiliency, learning skills, transition 
knowledge, academic navigation 
supports, graduation coaching, and 
college/career planning.

Career planners meet regularly with 
students in small groups or individually 
to provide coaching and advisement on 
academic support, learning skills, col-
lege options, career pathways, employ-
ment readiness, leadership training, 
and Imagine the Possibilities Service 
Projects. 

College-Readiness  
Activities
Throughout November, career planners 
assist in hosting special college applica-
tion activities at their schools to raise 
awareness and ensure that all seniors 
had an opportunity to receive hands-
on assistance as they take the first big 
step toward continuing their education 
following high school. Kentucky College 
Application Month, sponsored by the 
Kentucky Higher Education Assistance 
Authority (KHEAA), provides support 
through resource materials and field 
staff counselors.

Activities and services included:

• Individual counseling to review edu-
cational and career goals. 

• College fairs featuring representa-
tives from local and regional univer-
sities. 

• Field trips to college campuses.

• ACT preparation workshops and 
classes. 

• Community resources and referrals 
to the KentuckanaWorks College  
Access Center (KCAC). 

• Preparation of letters of recommen-
dation for college applications and 
scholarships.

• Assisting students in searching for 
scholarships and researching majors 
and degree programs offered at vari-
ous colleges. 

Strategy 2.2—Provide options for 
academic pathways and programs that 
will prepare students for their career 
and college plans. 

Employment-Readiness 
Activities
In partnership with KentuckianaWorks, 
LEEP developed an online employment 
readiness training course. The course 
also provided a systematic way of track-
ing students’ progress in mastering the 
employment-readiness content. The 
training sessions were for students who 
plan to attend the annual Mayor’s Youth 
Opportunity Showcase for summer 
employment. The work-readiness train-
ing includes such topics as preparing a 
résumé, interviewing skills, completing 
a job application, and dressing for an 
interview. After completing the session, 
students took an employment-readiness 
quiz to demonstrate mastery of the 
materials. 

Career planners also conducted mock 
interviews to prepare both LEEP and 
non-LEEP registered students for 
summer employment opportunities 
through the Mayor’s SummerWorks 
Program. Several staff also conducted 
screening interviews for youth ages 16 
to 21 at branches of the Louisville Free 
Public Library (LFPL) and high schools 
throughout the district. 

Upon earning an 80 percent or better on 
the quiz, students received a VIP badge 
to highlight their achievement when 
meeting with prospective employers at 
the showcase.

Career planners coordinated the follow-
ing workshops:

• Career Assessment 

• How to Complete Employment Ap-
plications

• Career Fairs 

• Interviewing Techniques

• Dress for Success 

• Successful Job Search Techniques

They also arranged guest speakers in a 
variety of professions to share educa-
tional training requirements and what 
a typical day on the job entails. In addi-
tion, they coordinated job-shadowing 
experiences with employers and career 
theme magnet programs. 
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Strategy 2.3—Prepare and support 
student transitions between grades and 
schools.

Career planners guided each student 
in selecting courses to meet graduation 
requirements. They worked with coun-
selors to enroll students in JCPSeSchool 
for academic credit recovery to enable 
students to transition to the next grade 
at the end of the school year. 

Relationships are developed with 
students by having positive conversa-
tions about the importance of attending 
school and maintaining positive behav-
ior toward their classmates.

Career planners serve as advocates for 
students, along with teachers, adminis-
trators, and coaches. 

2.3.6—FAFSA completion initiative

Career planners work with KHEAA to 
conduct college financial aid workshops 
for senior students and their parents to 
assist them in completing Free Applica-

tion for Federal Student Aid (FAFSA) 
forms and finding scholarships and 
grant funds to pay for college.

• Collaborate with counselors/College 
Access Resource Teachers (CARTs) to 
coordinate the FAFSA blitz in schools.

• Provide transportation to KCAC for 
individual financial aid and coun-
seling. 

2.3.7—Implement strategies to mini-
mize “summer melt” among students 
who intend on transitioning to college.

Career planners focused on keeping 
students on track toward graduation and 
acceptance to a college or vocational 
training program upon graduation.

The LEEP coordinator is a member of 
the 55,000 Degrees College Transition 
Action Network (C-TAN) to help develop 
and implement a “summer melt” action 
plan for all seniors who intend to attend 
college.

Focus Area: Stakeholder Involvement/
Engagement

Goal: Increase partnerships with 
parents, community, and educational 
organizations to enrich student learning 
and experiences.

Strategy 3.1—Develop regular com-
munication processes and structures 
that promote district and school infor-
mation sharing in ways that build com-
munity relationships. 

• At the annual LEEP Breakfast, suc-
cesses of students and contribu-
tions from teachers, parents, and 
stakeholders are celebrated through 
recognition awards and scholarships.

• At each school, attendance goals, 
improved grades, and college accep-
tances are celebrated with students.

Strategy 3.2—Fostering postsecond-
ary opportunities 

Work collaboratively with partners (e.g., 
community organizations; postsecond-
ary schools; 55,000 Degrees) to identify 
and provide college- and career-focused 
opportunities that meet student needs 
and interests and prepare students for 
the workforce and further education. 

• LEEP collaborates with Junior 
Achievement (JA) to provide job-
shadowing field trips throughout the 
school year. In 2013-14, LEEP junior 
and senior students visited the fol-
lowing companies to gain firsthand 
exposure to the workplace: AT&T, 
Brown-Forman, Dakota Integrated 
Systems, Humana, Kentucky Center 
for the Arts, Norton Healthcare, and 
Volunteers of America. Through job 
shadowing, students were exposed 
to skills they need in order to be suc-
cessful in the workplace. They also 
learned about opportunities that are 
available in the community.

“The things I learned from being 
in LEEP prepared me for a  

lifetime of success.”

—Alexa Knuckles, twelfth grade,
Moore Traditional School

“My child is only a freshman this year, but with 
all the information Ms. Brophy has provided, 
I am positive he will have a successful high 

school career.”
—Mellanie Murphy, parent, 

Waggener High School

• Students also participated in JA 
Finance Park and the Real World, 
Real Jobs curriculum.

• LEEP staff promoted the 55,000 
Degrees Summer Nudging texting 
campaign to targeted students to 
address the “summer melt” that 
occurs between graduation and 
starting college. 

Strategy 3.3—Collaborate with 
the community and parents to provide 
enrichment opportunities and interven-
tions to extend learning in core areas 
and service learning. 

Hosted an annual Hugh O’Brian Youth 
(HOBY) Community Leadership Work-
shop for LEEP sophomore students 
that features community speakers, a 
team-building session, and a hands-
on service project to promote volun-
teerism and service learning as ways for 
students to develop skills and explore 
career fields. These students, along with 
their career planners, arrange school-
based service projects for the mayor’s 
annual Give A Day Week of Service.

LEEP staff recruited students to par-
ticipate in the Metro Youth Advocates 
(MYA), a program coordinated by the 
Kentucky YMCA Youth Association in 
partnership with the Metro United Way, 
the Metro Council, LFPL, and JCPS. This 
program is designed to develop the next 
generation of informed young citizens. 
Students strengthen their advocacy, 
public-speaking, problem-solving, and 
critical-thinking skills while engag-
ing with public officials, community 
leaders, and youth from across Jef-
ferson County. With 110 students from 
throughout the metro area participat-
ing, the LEEP Program was proud to 
have 10 students selected for the 2014 
class of MYAs. 

Other Community Organizations: Men 
of Quality, Lifestyles Choices Forum, 
Girls Lead

98



Keontay Carnell

Iroquois High School

This
Is

Our Time!

Dezaray McClain
Waggener High School

Dejanae Henderson
Moore Traditional School

Koree Jackson
Valley High School

Pamela Goodin
Southern High School

Davena Cobb
Fairdale High School

Nigel Rodgers
Fern Creek High School

Lora Schlenk
Jeffersontown High School 

Jaelin Story
Doss High School

Tha Than Win
Central High School MCA

2014-15  Nominated   
Students  of  the  Year
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are approximations and should be  
used only as a general reference.

North

LEEP Students by ZIP Code (Density)

RJR:MM:rmc 2/25/2014
Data Management, Planning & Program Evaluation

Southern High School

Partnership Enrollment: 76

Valley High School

Partnership Enrollment: 77

Waggener High School

Partnership Enrollment: 75

Western High School
Partnership Enrollment: 76

Total  Enrollment: 

1,056

Participating Schools

Butler Traditional  
High School
Partnership Enrollment: 86

Central High School Magnet  
Career Academy
Partnership Enrollment: 86

Doss High School
Partnership Enrollment: 71

Fairdale High School

Partnership Enrollment: 77

Fern Creek High School

Partnership Enrollment: 79

Iroquois High School
Partnership Enrollment: 77

Jeffersontown High School

Partnership Enrollment: 74

Moore Traditional School

Partnership Enrollment: 78

Pleasure Ridge Park  
High School

Partnership Enrollment: 80

Seneca High School
Partnership Enrollment: 44
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Students of the Year ABC Scholarship

Kierra Elliott 
Iroquois High School
With the support from her family when 
she became a teen mother during her 
sophomore year in high school, Kierra 
Elliott has demonstrated that she can 
achieve success. She is a member of the 
UPS School to Work Program and is also 
active as a cheerleader while main-

taining a 3.8 grade point average (GPA). Kierra was recently 
notified that she has been awarded a Porter Scholarship and 
plans to attend the University of Louisville (UofL) in the fall to 
pursue a degree in accounting. 

David Hughes 
PRP High School
Throughout high school, David Hughes 
has continuously set and met annual 
goals for himself: to be an active volun-
teer leader, to get a summer job upon 
turning 16, to obtain a co-op position 
during his senior year, and to attend 

college. With assistance from Jamie Baxter, his career planner, 
David set out to get a summer job with the Mayor’s Summer-
Works Program, where he worked in a community center with 
Metro Parks. After that job experience, David interviewed with 
the UPS School to Work Program and was hired at the end of 
his junior year. He plans to continue with UPS while going to 
college at the University of Louisville (UofL). 

Nikkia Rhodes 
Western High School

Through Western’s Early College Pro-
gram, Nikkia Rhodes has earned 24 col-
lege credits at JCTC while being enrolled 
in the Culinary Arts program. As a stu-
dent at Western, she has been a member 
of the Quick Recall Team and currently 

serves as co-captain, mentoring younger students on the 
team. Nikkia has also been active with the Mock Trial Team, 
Multicultural Teacher Recruitment Program (MTRP), Fu-
ture Business Leaders of America (FBLA), and Beta Club and 
played on the volleyball, tennis, and softball teams. She has 
also demonstrated outstanding leadership skills by organizing 
the school’s first Principal Advisory Council and being elected 
senior class president. Nikkia plans to earn three associate 
degrees and multiple industry certifications from JCTC by 2016 
and then attend a four-year university or the Culinary Institute of 
America to achieve her goal of becoming a chef. 

In 2009, LEEP established a special scholarship to honor for-
mer Mayor Jerry Abramson, Marty Bell, and Jane Charmoli for 
their groundbreaking efforts in the development of the Part-
nership and their tireless support of its mission. For more than 
20 years, they remained committed to the original ideals and 
goals of the program. The ABC Scholarship will commemorate 
their work in perpetuity. 

Legacy Carter 
Seneca High School
Legacy Carter has an outgoing, generous 
personality and an overwhelming desire 
to help others, especially those who 
come from circumstances similar to her 
own. In addition to the LEEP Program, 
Legacy is in the Reserve Officers Train-

ing Corps (ROTC), Beta Club, National Honor Society, and Best 
Buddies. She is a peer mediator and a founding member of 
the Hawk Watch Program, a mentoring program for freshman 
students. She also serves as the bookkeeper for the basket-
ball team and has won Homecoming Court each year of high 
school. As a senior, she was voted Overall Queen. With her 
outstanding extracurricular record and 3.8 GPA, Legacy was 
selected as a Churchill Scholar for the Kentucky Governor’s 
Scholars Program. She also works part-time at Cracker Barrel 
restaurant. Legacy has been accepted at several Kentucky col-
leges but has not decided which one she will attend in the fall.

 
Alumni of the Year
Marcus Stubbs 
Waggener High School

Marcus Stubbs has come a long way 
since graduating from Waggener in 2012, 
and he aspires to accomplish even more. 
During the summer, Marcus worked 

two jobs, including one with the SummerWorks Program. He 
would walk to work each day. No matter what challenges he 
faced, he remained positive and focused on working his way 
through adversity. As a freshman at Western Kentucky Univer-
sity (WKU), he became involved in Project A.I.M.S. (Activating 
Interest in Minority Students) and served as a member of the 
student forum on the search committee for a new director of 
Admissions. Marcus has also been recognized as an ambassa-
dor for both Volunteers of America and the KentuckianaWorks 
SummerWorks youth ambassador program. In addition, he 
was named the Most Valuable New Member of the Alpha 
Kappa Psi business fraternity. While in college, he has actively 
volunteered with the Parker Bennett Community Center and 
has received two scholarships to study abroad in Costa Rica. 
Marcus aspires to attend the seminary and obtain a master’s 
in divinity degree, with the goal of working internationally 
with a humanitarian relief organization. 

Mentor of the Year 
James Schooler 
Fern Creek High School
James Schooler has served as a mentor 
to five LEEP students for the past two 
years since he became basketball coach 
at Fern Creek High School. Barbara 

Grumblatt states, “He has inspired my students to perform at 
their highest levels, both on and off the basketball court.” His 
focus is for his players to become outstanding students, as well 
as well-rounded individuals, so he requires students to attend 
tutoring sessions prior to practice. Through the Go Hard in 

the Paint service group, high school athletes serve as 
mentors to younger athletes and share experi-

ences beyond the basketball arena. They have 
talks about school, grades, and future 

plans, and he encourages them to do 
their best. 

Honorees

Support Person  
of the Year
Volinda Heimann 
Fairdale High School

As a counselor at Fairdale High School, 
Volinda Heimann is known for her 

willingness to go above and beyond her regular job respon-
sibilities in an effort to assist her students. Career planner 
Kristin Johnson shares, “Volinda has been extremely helpful 
recruiting students into LEEP and connecting me with ap-
propriate staff and committeees within the school. She has 
been especially supportive of the program’s goals and enables 
students to participate in LEEP Program activities.” Volinda 
is a wonderful advocate for students, and LEEP is fortunate 
to have her as a special ally. As one of the original creators of 
the Close the Deal initiative, Volinda has been a long-standing 
supporter for student success.  

Business Partner of the Year

AT&T Aspire High School  
Success Initiative Program

The LEEP Program salutes AT&T for their commitment to 
confront the high school dropout crisis and to help students 
graduate prepared to enter the workforce. Through the AT&T 
Aspire High School Success Initiative, students have the op-
portunity to spend the day in a business environment con-
necting classroom career exploration activities with jobs in 
the real world. During the job-shadowing visit, students were 
divided into groups for presentations from Customer Service 
and Project Management departments along with engaging 
in workplace role-playing activities. In addition, students 
participated in the It Can Wait video simulation, which fo-
cused on the importance of not texting while driving. Many 
students have commented that this job-shadow visit provided 
a glimpse into a real day in the life of employees in the work-
place and was one of the best activities to prepare them for 
future careers. 
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Business Person  
of the Year
Kathleen Ley
LG&E—Mill Creek Plant

LG&E has been supportive of students 
throughout the community, especially 

at Valley High School. The company has sponsored a student 
archery club and a Kentucky Young Author speaking engage-
ment and book-signing event. It has also distributed school 
spirit sweatshirts to incoming students. As the Community 
Relations advocate for LG&E’s Mill Creek Station, Kathleen 
Ley goes beyond her professional role to serve students in the 
community. In addition to her service on Valley High School’s 
Youth Services Advisory Board, Kathleen looks for ways she 
can volunteer her time. Career planner Lisa Carter describes 
Kathleen as one “who clearly stands out for her ongoing efforts 
and commitment to student advocacy.” Kathleen shares that 
she feels blessed to be able to do what she loves and have an 
opportunity to give back to young people. 

Honorees

ABC Scholarship  
Winner 2014 

Irakoze Dieudone 
Waggener High School

Irakoze Dieudone is attending Northern 
Kentucky University and pursuing a de-

gree in international studies. Upon arriving on campus, he got 
involved with the Leadership University and is on the Fresh-
man Service Leadership Committee, which organizes most 
of the community service events. Irakoze was also elected 
as a senator representing the freshman class on the Student 
Government Association, and he serves on the Student Rights 
committee. 

During the fall semester, Irakoze earned a 3.9 GPA. This 
spring, Irakoze joined the Alpha Sigma Phi fraternity and 
serves as the Brotherhood Development chairman on the 
chapter’s cabinet. He is also part of the African Student Union, 
which promotes African culture on campus. Fluent in four 
languages, Irakoze would like to use his linguistic skills while 
working in Louisville this summer. 

Student of the  
Year 2014 

Aggie Williams 
Central High School MCA
Aggie Williams not only was an achiever 
at Central High School MCA, but also 

continues to achieve during her freshman year at Eastern 
Kentucky University. She says, “I love my schedule and all that 
I am achieving.” During the fall, she earned a 4.0 GPA and was 
selected as one of the Outstanding Freshman Students, which 
enables her to attend training to be a mentor for incoming 
freshmen next fall. Teachers nominate candidates for this 
award based on grades and leadership skills. Upon complet-
ing her service as a mentor, she will be awarded three credit 
hours. Aggie is also a member of the Diversity Organization  
and has attended several local seminars and conferences. 

After Aggie expressed her interest in a healthcare career in her 
speech at the LEEP breakfast, Norton Healthcare offered Aggie 
a position through the Mayor’s SummerWorks Program. Last 
summer, she was exposed to various departments, including 
pharmacy, surgery, and anesthesiology. Aggie states that a 
career in pharmacy is still her passion, and she would like to 
return to Norton Healthcare for a summer job that would pro-
vide additional firsthand experience within a hospital setting. 

One Year Later
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Community Partner  
of the Year

Jefferson Memorial Forest 

Over the years, LEEP students have been offered an opportu-
nity to visit Jefferson Memorial Forest for team-building activi-
ties and to spend time on the low ropes course. The naturalists 
are enthusiastic and keep students engaged throughout the 
day. With several schools in attendance, many students did 
not know one another before they arrived. However, under the 
guidance of skilled forest staff, they came together as a group 
over the course of the day. By recognizing that each student 
has different strengths, they learned to trust teammates, 
persevere through challenging 
tasks, and practice their commu-
nication skills. This year, juniors 
were able to return for a visit for 
a Challenge by Choice climb on 
the 150-ft. Alpine Tower, where 
they were encouraged to push 
themselves beyond their own 
limitations. Following a visit this 
fall, career planners Lisa Carter 
and Barbara Grumblatt shared 
that the Jefferson Memorial staff 
is knowledgeable and that they 
go the extra mile to provide an 
engaging outing.
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2013-14 Community Collaboration Partners

KentuckianaWorks College Access Center 
KentuckianaWorks Youth Career Center
Kentucky Higher Education Assistance Authority 
Kentucky YMCA Youth Association
Kentucky Youth Advocates—Kids Count
Kroger Co.
Louisville College Access Network 
Louisville Free Public Library
Louisville Metro Government
Louisville Metro Office of Youth Development
Louisville Urban League
Lowe’s
Main Line Broadcasting
McDonald’s
Men of Quality
Metro United Way
Metro Youth Advocates
National Patient Account Services
Norton Healthcare
Okolona Business and Professional Association
Omega Phi Psi—Men of Quality 
Parent Teacher Student Association—15th District
Park Hill Community
Peace Education Program
Pleasure Ridge Park Business Association
ResCare, Inc.
Shawnee Community Center
Spencerian College
Subway
Sullivan College of Technology and Design
Transit Authority of River City 
TRIO Educational Talent Search
TRIO Upward Bound Program
United Parcel Service
University of Louisville Office of Civic Engagement,  
   Leadership, and Service 

Volunteers of America

The LEEP Program works with a variety of community part-
ners to improve outcomes along the education pipeline. 

55,000 Degrees/C-TAN
Anthem Blue Cross and Blue Shield
AT&T Job Shadow
BB&T Bank
Bluegrass Challenge
Brown-Forman
Business First
Center for Nonprofit Excellence
Chick-fil-A
Class Act Federal Credit Union
Congressman John Yarmuth, Third District
Dakkota Integrated Systems
Every 1 Reads
Express Employment Professionals
Fairdale Neighborhood Place
Fern Creek Community Association and Chamber of  
   Commerce
Family Scholar House
Greater Louisville Inc.
Guess?
Historically Black Colleges and Universities Showcase
Hugh O’Brian Youth Leadership
Humana
JCPS Family Resource and Youth Services Centers
Jefferson Community and Technical College
Jefferson Memorial Forest
Junior Achievement
Kentucky Center for the Arts
KentuckianaWorks

“I’m in Ms. Grumblatt’s leadership program. It has helped me a lot and has 

shown me how fun it is to be a leader and work with others. Being a leader 

means a lot to me because I like to show people that I am a responsible 

young adult. I have worked so hard to be where I am today, and I thank Ms. 

Grumblatt for letting me be a part of her group.” 

—Savanna Spratt, eleventh grade, 
Fern Creek High School

“My career planner helped me to 

believe in myself and showed me 

how to be successful.” 

—Mia Barbee, twelfth grade, 
Moore Traditional School

“If I hadn’t been in LEEP, I would have 

given up two years ago.” 

—Ashley Harrington, twelfth grade, 
Moore Traditional School

“To me, the LEEP Program is a 

second family.” 

—Dumontta Howlett, tenth grade, 
Southern High School

“The LEEP Program at my school has helped me adjust 

to high school, has helped me make connections with my 

community and community leaders, and has opened doors 

for me that I never would have found.”  

—Nikkia Rhodes, senior, 
Western High School

“LEEP helps me stay focused in school. At first, I didn’t 

care about school until I found the LEEP Program. Now, 

I care about school and going to college.”  

—Troy Slemmons, senior, 
Fairdale High School

“I transferred back to Fairdale because it 

had the LEEP Program. I don’t know what 

I would do without it.” 

—Dajunea Lawless, senior, 
Fairdale High School

“The LEEP Program has helped me by giving me a 

place to go when I am feeling troubled and by helping 

me set goals to achieve in life.” 

—Carlos Rodriquez, senior, 
Waggener High School

18 19



20

CollegeSuccessSummerWorks
55,000 Degrees

Scholarship

GraduateGoals

Metro 
United 

Way

Focus

Assist

Working

Networking
confidence

challenge

Skills

r
e

a
ch



Ahrens Educational Resource Center

546 South First Street

Room 207

Louisville, Kentucky 40202

(502) 485-3787
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